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In devising the Code, consideration has been given to the particular needs of the school.  The aim is to ensure that the individuality of each child is accommodated while acknowledging the right of each child to education in a relatively disruption-free environment.   Every effort will be made by all members of staff to adopt a positive approach to the question of conduct in the school.  The Code offers a framework within which positive techniques of motivation and encouragement are utilised by teachers.  Scoil Mhuire will seek to develop a sense of community where the ethos of the school is one of belonging and support and where the quality of teaching and learning reflects that ethos.  It represents a consensus of the values and aims of all the stakeholders in the community, ie teachers, pupils, ancillary staff, Board of Management and the wider community.

The following elements are included in the Code and together with the Enrolment Policy, the Anti Bullying Policy and the School Rules the form a composite package designed to protect the Health and Safety of the whole school community.

1. The school places greater emphasis on rewards than on sanctions in the belief that this will, in the long run, give the best results.  Good behaviour will be rewarded.

2.  The school recognises the variety of differences that exist between children and the need to accommodate these differences.

3. It is agreed that a high standard of behaviour requires a strong sense of community within the school and a high level of co-operation among staff, pupils and parents.

4. The rules are being kept to a minimum and are being positively stated in terms of what pupils should do.

5. All efforts will be made to match the curriculum to the abilities, aptitude and interests of each pupil.  This should help to reduce boredom, lack of interest or lack of progress.

6. The overall responsibility for discipline within the school rests with the Principal.  Each teacher has responsibility for maintenance of discipline within his/her classroom while sharing a common responsibility for good order within the school premises.

7. The class teacher will impose sanctions, as necessary, for minor misbehaviours, eg, temporary separation from peers; loss of privileges; additional work.

8. Each teacher will keep a Record Book, recording all serious misbehaviours, all efforts towards remediation, contacts made with parents, and positive efforts/ improvements made by the child.

9. Any serious misbehaviour will be dated and recorded on the Record Book on the day of the occurrence, and a copy given to the principal.

· Where .... (a) the misbehaviour occurs in the class room, the class teacher having recorded the behaviour and informed the Principal, will contact the child’s parent, by form of letter, inviting parent(s)/guardian to call to the school to discuss the matter within seven days.

· Where .... (b) the misbehaviour occurs outside the classroom, the teacher witnessing the behaviour, will record same, in child’s Class Record Book and will report the matter to the Principal.  The Principal will contact the child’s parent(s)/guardian by form of letter, inviting them to come to the school to discuss the matter within seven days. 

10. A t this meeting the matter will be discussed with the parent(s)/guardian and a resolution sought.  Parent(s)/guardian may be asked to give an undertaking to the school that the behaviour will not recur.  Parent(s)/guardian may be asked to call to the school, at regular intervals to review the child’s behaviour.

11. Should a similar misbehaviour occur, despite the parent(s)/guardian undertaking, the misbehaviour will first be recorded in the Record Book and reported to the Principal.  

12. Child will be required to meet with the Principal by agreed appointment within the week. 

13. Principal will contact the child’s parent(s)/guardian informing them of the incident and of child’s response to it and requesting a meeting.

14. Parent(s)/guardian will be requested to give a further undertaking that the behaviour will not recur, and the child will have to make amends for his/her behaviour, while being made aware that any further behaviour of a similar nature will be considered GROSS misbehaviour, and will be treated accordingly.   If no satisfactory solution is arrived at, this will now be considered a GROSS misbehaviour.  

All matters of gross or unresolved misbehaviour will be dealt with by the Board of Management.  The Principal may temporarily relocate the child while the matter is being dealt with.
=============================================
(Appendix 1)
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